
New Employment Laws: Timetable

MORE IMAGINATION MORE IMPACT

SEPT  
2024

Right to  
request a 
more  
predictable 
contract

JULY  
2024 

Workers to  
receive tips 

TUPE  
direct  
consultation 
reforms for 
transfers on 
or after 1 
July 2024 

6 APRIL 
2024

A week’s  
unpaid leave  
for unpaid 
carers

Day 1 right 
to request 
flexible  
working and 
reforms

Extended  
redundancy  
protection  
for new  
parents

Greater  
flexibility  
for paternity 
leave

1 APRIL  
2024 

New accrual 
method  
for holiday 
pay for  
irregular 
hours and  
part year 
workers 

Rate rises  
for National  
Minimum 
Wage

SPRING 
2024

Response  
and Code of  
Practice on  
dismissal and  
re-engagement

OCT  
2024

New duty 
on  
employers  
to prevent 
sexual  
harassment  
in the  
workplace

APRIL  
2025

Extended 
leave for  
neonatal 
care

IN DUE  
COURSE

Three month 
limit on non- 
competes 


