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Get your immigration and recruitment processes right to save
embarrassment, cost and potentlal criminal liability

Restaurants and bars should check that an employee
has the right to work in the UK ,
in accordance with the Home Office's guidance. This
should be done for every recruit, and should be done
each time a person is taken on, for example if they are
employed in seasonal work.
Employers who do not follow the required process and
who are found to be employing a person illegally can be
fined up to
Employers, and their senior officers, who knowingly or
have reasonable cause to believe that they are
will be subject to criminal
liability of a fine and/or potential imprisonment.
Byron Burger found themselves in the news for the
wrong reasons when they were found to have a number
of illegal workers on their books. Although reports said
that there was no issue with their checks on their
employees' right to work,
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. If they had not been doing things
properly it could have been even worse in terms of
publicity, together with the fines that they would have
incurred.

Restaurants and bars are particularly at risk because of
the

Having robust processes in place that apply across all
sites, and that have centralised checking processes are,
therefore, essential.
All immigration checks should happen before a person
starts work, ,
and should be referred to in contracts of employment
and offer letters.
Right to work checks should therefore form an

, along with ensuring
that each employee has a contract of employment that
complies with minimum statutory requirements.
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