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The UK's forthcoming exit from the EU raises
questions about what will happen to those members of
a business' workforce who are EEA migrants. Retail
employers are starting to think about

and assess the degree of risk they are
subject to, in terms of both the retention of a portion of
their existing workforce and their ability to recruit in the
future.

The came into force on 6
April 2017 and require affected employers to publish
information annually, including the overall gender pay
gap (the difference between male and female average
hourly pay). The first reports are required to be
published by 4 April 2018. Only a few companies have
already reported, so the next 10 months will be busy
as companies run the data, publish their reports and
co-ordinate internal / external communications.

The growth of what has become known as the

has raised the question of employment
status about those who do 'gig' work: are they
workers, employees or self-employed?

, exposing businesses to the risk of
backdated claims and prompting employers to review
their current employment relationships as a result.

Since 6 April 2017, UK employers whose
are getting to grips with new

requirements to pay 0.5% of that annual pay bill
towards the cost of apprenticeship training. The

, payable to HMRC monthly via
the PAYE process, forms part of the Government’s
initiative to fund 3 million new apprenticeships for over
16 year-olds by 2020.

In the largely shift-based world of retail, employees
have always been alive to their rights under the
Working Time Regulations. Despite recent case law
providing some limited clarification on the subject,
especially for those with employees on commission-
based pay arrangements or who work regular
overtime.
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We are an experienced team advising across all elements of employment spectrum, from day-to-day matters to key strategic
projects. We are retained employment advisers to a number of leading retailers including , ,
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