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SCOPE 

1 Introduction 

This document aims to define the organisation's Health and Safety Management Systems (HSMS) alignment to the 

Addleshaw Goddard (AG) vision to be a London headquartered, international, full-service law firm delivering 

consistently high-quality outcomes for our clients globally. 

2 Purpose 

The purpose of this policy is to specify the roles, responsibilities and arrangements for leading the implementation of 

HSMS within AG. 

The HSMS is dedicated to maintaining healthy working environments that strives for zero harm to all individuals 

affected by our operations.   

Our goal is to foster practices that support operational excellence while ensuring compliance with relevant health and 

safety (H&S) legislation and industry standards.   

It is each employee’s responsibility to promote H&S standards, which also applies to our business partners, suppliers, 

temporary workers, contractors, and visitors authorised to be on any of our premises. 

3 Legislation and Other Requirements  

• Solicitors Regulation Authority (SRA) - Principle 7. 

• The Code of Conduct for Solicitors, RELs (Registered European Lawyers), and RFLs (Registered Foreign 

Lawyers). 

• The Health and Safety at Work Act (HSWA) 1974. 

• The Management of H&S at Work Regulations 1999. 

• The Regulatory Reform (Fire Safety) Order 2005. 

• The Construction (Design and Management) Regulations 2015. 

• The Terrorism (Protection of Premises) Act 2025. 

International requirements, when applicable will be applied and referenced in the market specific H&S Plan.  

• The AG Employee H&S Handbook.  

key personnel are kept informed of relevant, current, and upcoming requirements that may impact operations. 

4 Target and Objectives  

4.1 Zero (0) serious injury/illness and fatality (SIFs) incidents; including SIF Near Misses.   

4.2 Recognize H&S management as a core component of operational responsibilities. 

4.3 Effectively communicate commitments: Statement of Intent, establish best practices, and compliance with HSMS. 

4.4 Identify H&S risks and implement appropriate controls to prevent harm and protect assets. 

4.5 Oversee H&S performance reporting by utilizing leading indicators to monitor progress and drive improvement 

4.6 Ensure the availability of competent personnel to support Group and Business Service leaders. 

4.7 Promote and support employee wellbeing. 
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5 Context of Organisation 
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6 Health & Safety Statement of Intent 
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7 Organisational Roles & Responsibilities for Health and Safety 

7.1 Managing Partner  

Accountable for establishing and maintaining H&S to protect people from harm, prevent damage to assets, mitigate 

legal risk, and uphold the reputation of AG. This includes, but is not limited to: 

• Ensuring that H&S objectives and arrangements are established and that leadership is responsible for effectively 

managing H&S within their respective areas of responsibility, 

• Appointing a competent person to lead and drive AG H&S, 

• Considering H&S during the planning and implementation of AG business strategies, 

• Approving sufficient H&S resources to meet H&S objectives. 

• Periodically review H&S performance to verify compliance with AGH&S objectives, arrangements and strategies 

and respond appropriately to anomalies, 

• Informing the AG Board of any H&S issues that may affect or incur adverse publicity, 

7.2 Executive Team, Group & Business Services Leaders    

Responsible for the implementation of H&S objectives and arrangements within respective business units, and in 

particular for; 

• Ensuring that the necessary arrangements are in place for managing H&S effectively and that the management 

and line supervision are accountable for H&S in their respective areas, 

• Ensuring business units have appropriate H&S processes in place to support respective undertakings, 

• Ensuring there are sufficient resources available to meet business unit H&S objectives. 

• Ensuring arrangements are in place for consultation with stakeholders and that they are involved in decisions 

relating to H&S, 

• Including H&S on the agenda of management meetings, 

• Ensuring suitable controls are in place for the effective H&S management of suppliers, temporary workers, and 

contractors. 

• Informing the Managing Partner (via the Exec. Team) of any significant H&S issues that may affect or incur 

adverse publicity for AG, 

7.3 Health Safety and Business Continuity Manager  

Provide strategic H&S direction to the business for implementation of H&S objectives and arrangements through core 

actions, and in particular for; 

• Directing the H&S program for AG, 

• Establishing and maintaining a consistent H&S performance reporting system across the business and update the 

operational exec. of developments on a regular basis, 

• Identify significant H&S risks to business units and drive H&S strategies to address them, 

• Oversee H&S implementation, assess compliance, identify areas for improvement, and recommend corrective 

actions, 

• Informing the Operations Exec of any significant H&S issues that may affect or incur adverse publicity, 

• Design and implement HSE training program, 
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• Provide H&S input to support new business development strategies such as pre-qualifications and new contracts 

bids. 

7.4 Employees 

• People have obligations to take reasonable care for the H&S of themselves and others who may be affected by 

their acts at work. 

• To cooperate with line supervision and management by translating AG H&S objectives into tangible results.
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HEALTH & SAFETY MANAGEMENT SYSTEM 

8 Health & Safety Management Process 
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8.1 Health & Safety Implementation Process 
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8.2 Arrangements for Health & Safety  

(a) Consultation & Participation of Workers   
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(b) Risk Assessment  
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(c) Communication 
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(d) Competence. Awareness and Training  
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(e) Emergency Preparedness  
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(f) Performance  
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(g) Internal Audit 
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(h) Incident Recording, Reporting and Investigation  
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(i) Improvement  

 

(j) Employee Health & Safety Handbook  

This separate document outlines the practical arrangements in support of the HSMS approach and provides 

employees with the systems to maintain a healthy working environment and ensure compliance.
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APPENDICES  

(a) H&S Organisation 
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